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Or i g i n a l l y  ca l l ed  t he  “Fede r a l  O ld -Age ,  Su r v i v o r s ,  and  D i s ab i l i t y  I n s u r ance ,  SS  was  c r e a t ed  i n  1 9 3 5  

a f t e r  t he  Grea t  Dep r e s s i on  and  wide sp r ead  bank  f a i l u r e s .  Pove r t y  r a t e s  f o r  s en i o r  c i t i z en s  exceeded  

50%  a t  t h i s  t ime  and  Soc i a l  Secu r i t y  was  an  a t t empt  t o  l im i t  t he  mode rn  dange r s  o f  Amer i c an  once  

t he y  en t e r  i n t o  t he  f i n a l  y ea r s  o f  l i f e  (o ld  age ,  pove r t y ,  unemp lo ymen t ,  widows ,  o rphan s ) .   So  i n  1 9 3 5 ,  

t he  s y s t em  d id  exac t l y  wha t  i t  was  s uppo sed  t o  do .   The  a ve r age  l i f e  expec t anc y  back  t hen  was  59  

y ea r s  o ld  wi th  a  f u l l  r e t i r emen t  age  o f  65  (a ve r age  bene f i t  pa id  o f  -6  y ea r s ) .   Fa s t  f o rwa rd  t o  t oda y ,  

t he  p rob l em  i s  t h a t  t he  a ve r age  l i f e  expec t anc y  i s  now  85  y ea r s  o ld  and  wi th  f u l l  r e t i r emen t  age  

mov ing  j u s t  2  y ea r s  back  t o  age  67 ;  s o ,  t he  a ve r age  SS  bene f i t  payou t  t ime  i s  now  + 1 8  y ea r s… t h a t ’ s  a  

24 - y ea r  sw ing  l a r g e l y  u s i ng  t he  s ame  mode l  i t  was  c r e a t ed  i n .     

 

Th i s  t r end  c r e a t e s  a  nega t i v e  ca sh  f l ow  t o  t he  s y s t em  becau se  wh i l e  t he  payou t  r a t i o  u sed  t o  be  1 6 .5  

peop l e  pay i ng  i n  t o  e ve r y  1  pe r s on  t a k i ng  ou t ,  t oda y ,  t ho s e  numbe r s  ( t h ank s  t o  t he  Baby  Boome r s )  a r e  

now  j u s t  3 . 3  peop l e  pay i ng  i n  t o  e ve r y  1  pe r s on  t a k i ng  ou t .   Th i s  means  t h a t  more  money  i s  be i ng  

t a ken  ou t  t hen  i s  be i ng  t a ken  i n… t h a t ’ s  t he  bad  news  and  t h a t ’ s  why  SS  ge t s  s u ch  a  nega t i v e  emo t i on  

t o  t ho s e  who  a r e  expec t i ng  i t s  payou t  i n  t he i r  r e t i r emen t .  

 

Bu t  d id  you  know  t hough  t h a t  t h i s  i s  no t  t he  f i r s t  t ime  a  Soc i a l  Secu r i t y  ha s  r un  a  de f i c i t ?    I t ’ s  

ac tua l l y  happened  2  t ime s  i n  ou r  pa s t  and  each  t ime  ha s  r ebounded  s t r onge r  t h an  t he  l a s t .   The  good  

news  i s  t h i s ,  Soc i a l  Secu r i t y ,  a t  l e a s t  f o r  now ,  i s  no t  go i ng  anywhe r e .   The  gove rnmen t  wi l l  t a ke  

ac t i on  and  t he  s y s t em  wi l l  r ema in  hea l t h y .   No t  t o  ment i on  t he  added  bene f i t  t h a t  t he  Baby  Boome r s  

gave  b i r t h  t o  80  mi l l i on  Echo  Boome r s  (more  t h an  t he  Boome r s  gene r a t i on )  who  a r e  a l l  now  pay i ng  

i n t o  t he  s y s t em .   Whi l e  we  a r e  expe r i enc i ng  a  de f i c i t  cu r r en t l y ,  t he r e  i s  l i gh t  a t  t he  end  o f  t h a t  

t unne l .   Bo t t om  l i n e  i s ,  you  can  t a ke  you r  t ime  t o  make  s u r e  you  max im i z e  you r  bene f i t  wi thou t  f e a r  

o f  l o s i ng  ou t .  

 

So ,  wi th  t h a t  i n  mind ,  wha t  a r e  s ome  t h i ng s  you  shou ld  con s i de r  be f o r e  you  c l a im ?       

I NTRODUCT ION

PAST ,  PRESENT ,  FUTURE
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SHOULD  YOU  

CLA IM  EARLY  

OR  CLA IM  LATE ?

1
You  can  s t a r t  co l l e c t i ng  Soc i a l  Secu r i t y  any t ime  f r om  

age  62  t o  70  -  t he  l a t e r  you  s t a r t ,  t he  b igge r  you r  

bene f i t .  Ju s t  how  much  b igge r  depends  on  when  you  

were  bo rn .   Amer i c an s  bo rn  f r om  1 943  t o  1 9 54  have  a  

“no rma l ”  o r  “ f u l l ”  r e t i r emen t  age  o f  66 .  They  ge t  25%  

l e s s  t han  t he i r  no rma l  bene f i t  i f  t hey  ca sh  i n  a t  62  and  

32%  more  t han  t he i r  no rma l  bene f i t  i f  t hey  wa i t  un t i l  

70 .  I f  you  were  bo rn  a f t e r  1 9 54  -  you r  Fu l l  Re t i r emen t  

Age  i s  s l i gh t l y  h ighe r ,  so  you  wi l l  t ake  a  l a r ge r  h i t  f o r  

c l a im ing  ea r l i e r  and  a  s l i gh t l y  l e s s  i n c r ea se  f o r  

c l a im ing  l a t e r .   Mak ing  t he  dec i s i on  o f  when  t o  s t a r t  

Soc i a l  Secu r i t y  bene f i t s  i n vo l v e s  many  va r i ab l e s ,  such  

a s  age ,  hea l t h ,  mar i t a l  s t a tu s ,  i n come  l e v e l ,  t a x  

b racke t ,  f i n anc i a l  need  and  o the r s .  As  a  gene r a l  

gu ide l i ne ,  t ake  t he  money  when  you  need  i t  bu t  a lway s  

consu l t  an  expe r t  be fo r e  c l a im ing  t o  ensu r e  you  

max im i ze  you r  bene f i t .  The r e  a r e  hund reds  o f  ways  t o  

c l a im  and  you r  dec i s i on s  a r e  pe rmanen t .  Take  t he  t ime  

t o  ge t  i t  r i gh t !  
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SHOULD  YOU  

KEEP  WORK ING ?

2
You  can  con t i nue  t o  work  a f t e r  you r  c l a im  BUT…un t i l  

you  r e a ch  Fu l l  Re t i r emen t  Age ,  a l l  i n come  ove r   t he  

annua l  max imum  ( i t  changes  each  yea r )  wi l l  be  sub j e c t  

t o  The  Ea rn i ng  Te s t .   The  Ea rn i ng s  Te s t  mean  t ha t  f o r  

eve r y  $2  ea rned  ove r   t he  max ,  $ 1  wi l l  be  wi thhe ld  f r om  

you r  bene f i t .     

Af t e r  you  h i t  you r  Fu l l  Re t i r emen t  Age ,  two  t h i ng s  

happen :  

 

1 .  You r  month l y  bene f i t s  wi l l  be  pe rmanen t l y  i n c r ea sed  

t o  accoun t  f o r  t he  months  i n  wh i ch  bene f i t s  were  

wi thhe ld  and  

 

2 .  The  exempt  amoun t  i n c r ea se s  (abou t  3x )  and  t he  

wi thho ld i ng s  r i s e  t o  $ 1  o f  bene f i t s  f o r  eve r y  $ 3  o f  

exce s s  ea rn i ng s .     

 

So ,  c l a im ing  wh i l e  you  work  depends  on  you ,  bu t  

know ing  t he se  numbe r s  i s  c r i t i c a l  t o  mak ing  an  

i n f o rmed  c l a im ing  dec i s i on .  
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WHAT  SPOUSAL  

BENEF I TS  ARE  

AVA I LABLE ?

3 Spouse s  can  t ake  E I THER  t he i r  own  bene f i t  OR  ½  o f  

t he i r  spouse s  bene f i t  amoun t  a t  FRA .   Spouse s  do  no t  

bene f i t  f r om  a  de l a yed  r e t i r emen t  c r ed i t  and  spouse s  

t ha t  c l a im  be fo r e  t hey  r e a ch  t he i r  own  FRA  wi l l  

r e ce i v e  a  r educed  bene f i t  based  on  t he  numbe r  o f  

months  l e f t  un t i l  t hey  r e a ch  FRA .  
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WHAT  ARE  SOME  ADVANCED  

CLA IM ING  STRATEG IES  I  

SHOULD  KNOW  ABOUT ?

4
Wi th  hund reds  o f  ways  t o  c l a im  and  many  l i t t l e -known  

s t r a t eg i e s  ava i l ab l e  f o r  you  t o  use  t o  max im i ze  you r  

bene f i t  amoun t ,  t h i ng s  can  ge t  a  l i t t l e  con fu s i ng .   You ’ l l  

need  t he  i npu t  f r om  a  compute r i z ed  so f twa re  t o  know  f o r  

su r e  what  s t r a t eg i e s  make  t he  mos t  s ense  f o r  you ,  bu t  

he re  a r e  a  f ew  o f  t he  popu l a r  ones  f o r  r e v i ew :  

 

SURV IVOR  BENEF I T  –  S im i l a r  t o  spousa l  bene f i t  bu t  t he  

pe r cen t age  o f  bene f i t s  i s  h ighe r  and  c l a im ing  age  can  be  

a s  young  a s  age  60 .  

 

EX -SPOUSAL  BENEF I T  –  I f  mar r i ed  f o r  more  t han  1 0  yea r s  

and  d id  no t  r ema r r y ,  t he  d i vo r ced  spouse  cou ld  be  

en t i t l ed  t o  a  bene f i t  i f  g rea t e r  t han  h i s  o r  he r  own .  

 

RESTR ICTED  APPL ICAT ION  –  P r ima r y  worke r  can  f i l e  f o r  a  

spousa l  bene f i t  based  on  t he  spouse ’ s  work ing  r e co rd  

wh i l e  l e t t i ng  p r ima r y  bene f i t s  based  on  worke r s  r e co rd  t o  

g row  un t i l  age  70 .  

 

SWITCH  TECHN IQUE  –  Spouse ’ s  can  c l a im  a  spousa l  

bene f i t  f o r  a  pe r i od  o f  t ime  and  t hen  l a t e r  f i l e  on  h i s  o r  

he r  own  bene f i t s .  
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WHO  CAN  HELP  

ME  CLA IM ?

5
A  r e cen t  su r vey  g i v en  t o  mar r i ed  coup l e  age s  60 -66  f ound  

t ha t  “77%  o f  peop l e  expec t  t o  r e ce i v e  adv i c e  f r om  t he  

Soc i a l  Secu r i t y  Admin i s t r a t i on  (SSA )  on  how  t o  max im i ze  

t he i r  Soc i a l  Secu r i t y  Re t i r emen t  bene f i t s .  I n  r e a l i t y ,  mos t  

SSA  pe r sonne l  a r e  no t  t r a i ned  o r  equ ipped  t o  d i spense  

any th i ng  more  t han  month l y  bene f i t  amoun t s  a t  d i f f e r en t  

e l e c t i on  age s ,  and  t he  SSA  ac tua l l y  p roh ib i t s  i t s  

r ep r e sen t a t i v e s  f r om  d i spens i ng  adv i c e . ”    I n  f a c t ,  f ound  

i n  P rocedu re  A  Sec t i on  D  o f  t he  SSA  emp loyee  handbook ,  

emp loyee s  a r e  t o  “p rov ide  enough  i n f o rma t i on  so  t ha t  

c l a iman t s  can  make  i n f o rmed  cho i c e s ,  bu t  do  no t  g i v e  

adv i c e . ”  

 

So ,  i f  t he  SSA  can ’ t  he lp ,  can  you r  F i nanc i a l  Adv i so r ?   The  

Rand  Co rpo r a t i on  r e cen t l y  po l l ed  F i nanc i a l  P ro f e s s i ona l s  

a l l  a round  t he  Coun t r y  and  r e su l t s  showed  t ha t  on l y  22%  

o f  FP ’ s  cons i de r  t hemse l v e s  t o  be  ve r y  know ledgeab l e  

abou t  Soc i a l  Secu r i t y .   Th i s  means  t ha t  t he  va s t  majo r i t y  

o f  f i n anc i a l  p ro f e s s i ona l s  a r e  no t  capab l e  t o  g i v e  adv i c e  

t o  t he i r  c l i en t s  on  s t r a t eg i e s  t o  he lp  max im i ze  t he i r  

bene f i t s .  
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Make  s u r e  you  f i nd  s omeone  t h a t  unde r s t and s  Soc i a l  Secu r i t y  

who  u se s  SOFTWARE  t o  he lp  you  f i nd  t h e  op t im i z a t i on  

s t r a t eg i e s  t h a t  a r e  r i gh t  f o r  you .   The s e  r epo r t s  t a ke  

p ro f e s s i ona l s  minu t e s  t o  p roduce ,  and  t h e y  wi l l  g i v e  you  

op t im i z ed  c l a im ing  s t r a t eg i e s  spec i f i c  t o  you  and  you r  need s .  

 

Th i s  adv i c e  wi l l  s a v e  you  a  l o t  o f  t ime  and  f r u s t r a t i on  and  can  

he lp  you  d r ama t i c a l l y  i n c r e a s e  you r  f i n a l  bene f i t  amoun t .  

KEY  TAKEAWAY

WHAT  DOES  ALL  TH IS  MEAN ?
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